
 

Invitation to join the Board of Arts Connect and influence young people’s arts and cultural 

opportunities in the West Midlands 

We are inviting expressions of interest from students excited by influencing the direction and 

strategy of Arts Connect, who create opportunities for children and young people in the arts, culture 

and creativity. In return we can offer support to develop skills in leadership and governance and 

build valuable experience for career growth as well as contributing to the community.  

Arts Connect is part of the Faculty of Arts, Business and Social Sciences. We believe that engagement 

with the arts and culture in all its forms, the opportunity to take part, to create and produce culture 

supports children and young people (0-25) to build the social and cultural capital that enables them 

to thrive. 

Our vision is that all children and young people have equal chances to engage with arts, culture and 

creativity in their education, their own lives, and develop their skills and interests as far as they want 

to take them – whether that is a career as a creative, a role in the industry or for their own personal 

enjoyment and expression. We know that opportunities are not equal. We set out to break down 

barriers, bringing together many partners such as arts and cultural organisations, educators, the 

youth sector, politicians and local authorities to enable systemic change that will last and reduce 

inequalities.  

You can find out more about what we do: www.artsconnect.co.uk   Facebook       Twitter 

Enabling children and young people to have a more influential voice about the arts and creative 

opportunities available to them (e.g. in school, working with an arts organisation, or over policies 

that affects them) and developing their leadership and agency is a key focus for our work, and we 

want to improve how we do this. This is an important part of our equality, diversity and inclusion 

action plan.  

As part of our plan we are creating three new places for students on our key governance board, 

which includes eight members of the senior University staff and is chaired by the Dean of FABSS. 

These members will have the same status as the other members in discussion and decision making. 

We expect that having student members on the board will require it to change how it works and we 

are very open to this development. 

About the Board 

As Arts Connect receives public funds from the Arts Council, Dept. for Education and others we have 

a duty to be transparent and open about how we spend our money and the impact we have, as well 

as complying with the legal and financial rules of the University. The primary way we do this is by 

having a Board that the Arts Connect leadership reports to and who hold them accountable for their 

performance, as well as provide critical friendship and advice on strategy and future direction. 

Our board is called The Arts Connect University Advisory Board.  It formally meets four times a year 

with additional planning sessions and away days. In addition to the University staff we have an 

observer from Arts Council England present at most meetings. 

What is expected of a board member? 

• To read the papers before the meetings such as the Business Plan, board reports  

• Commit to the meetings and be present 

http://www.artsconnect.co.uk/
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https://twitter.com/ArtsConnectWM
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• Contribute to meetings / ask questions  

• Attend events and activities to become more aware of the work 

• Be an Ambassador for Arts Connect and young people in public 

• To commit to at least one year 

  What Training and support will be offered? 

• Induction with the Arts Connect team – what we do, who we are, what our plans are 

• Be connected with a buddy from the board  

• Briefings form the Senior team before board meetings to prepare 

• Access to governance training if you would like  

What being on the board can offer you: 

• Influence decisions and policy  

• Supports your own career development   

• Experience of management decision making and governance processes 

• Develop your confidence and skills in influencing decisions  

• Learn from colleagues with senior experience  

Increasing the diversity of the board  

We celebrate diversity and recognise that difference brings value to the board. As part of our 

commitment to increase the diversity of the board so it reflects the diversity of the communities we 

serve, we particularly welcome applications from candidates of Black, Asian, Caribbean and African 

Heritage and those who are Disabled (including people who whilst not self-defining as disabled do 

encounter challenges due to a society that disables them by lack of inclusivity). We also want to 

ensure our board is as balanced as possible in terms of gender, class, and sexual orientation. We 

believe in creating an even playing field for all our colleagues, where we can all belong.  

Timeline 

If you are interested and would like an informal conversation you can contact Rob Elkington, 

Director via rob.elkington@wlv.ac.uk or come along and meet us on zoom on 15 November at 4.30.  

Register in advance for this meeting: 

https://us02web.zoom.us/meeting/register/tZwpf-ypqzspG9INktZ-p_3_qvh7nsx088Dh   

After registering, you will receive a confirmation email containing information about joining the 

meeting 

To apply, please complete a short form that can be accessed through our webpage 

www.artsconnect.co.uk/arts-connect-young-board-members-opportunity/ and return it to our Team 

Administrator, Gemma Corden at Gemma.C@wlv.ac.uk by 19 November 

We will arrange short interviews for the applicants by 26 November 

The first board meeting is on December 9th 11 – 1 and we aim to have the new board members at 

that meeting 
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